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Under Management direction, this unclassified classification analyzes, designs, implements, and
manages an enterprise LAN/WAN comprised of converged technology for data, voice, video, security,
wireless, fiber, and copper infrastructure. This position acts as an expert system administrator for
physical and virtual servers, related technologies, devices, and appliances. This position acts as a
focus for administration and planning of the unified LAN/WAN/MAN wired and wireless technology used
by the City. The Network Administrator acts to identify and mitigate issues related to network
vulnerability, traffic, and protocol problems on clients, servers, and the data flow infrastructure.

This position reports to the Technical Services Manager.

The following tasks are essential for this position. The position may not perform all of these tasks,
and/or may perform similar related tasks not listed here.

1.

2.
3.

Plans, designs, develops, implements and maintains the City’'s metropolitan, wireless, wide and
local area networks and infrastructure.
Acts as an expert systems administrator for physical and virtual servers on the City's network.

Evaluates and implements current and emerging technology appropriate to enhance reliability and
extend the capabilities of the City’s environment.

Monitors network operations to identify traffic flow, latency, and capacity issues. Develops,
recommends, plans and implements new technologies and services to satisfy capacity and
performance requirements.

Leads or participates in the evaluation and selection of hardware and software applicable to City
network needs. Coordinates the instailation and maintenance of servers, clients, circuiis, and daia
communications equipment. Configures routers, switches, concentrators, firewalls, and other
network devices.

Monitors network security and performance including adding applications, users, and devices.
Identifies unauthorized access and potential security risks. Recommends and participates in
projects to enhance network security.

Investigates, configures and maintains complex physical technology including, but not limited to,
wireless, wide, and local area networks, servers, workstations, and printers. Develops and
implements backup and disaster recovery for physical systems.

investigates, configures and maintains complex virtual technology including, but not limited to,
virtual private networks, virtual local area networks, virtual servers, and virtual workstations. Assists
in the migration of systems from physical hardware to virtual systems. Develops and implements
backup and disaster recovery for virtualized systems.
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10.
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14,

15.

16.
17.
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Investigates, configures, and migrates physical servers to virtual environments, virtual servers to
physical environmenis, and develops distributed backup/failover/migration plans for business
continuity in a disaster.

Investigates and implements Domain to Domain connections including authentication, use and
restriction of access to systems across Domains, and appropriate firewall and auditing/tracking
technologies.

Investigates, recommends, and configures Wireless technoiogy with new and existing networks.
Documents configurations and potential security issues and solutions in integrating wireless access
to networks.

Performs technical writing in the development and production of system documentation,
instructional and procedural manuais.

Interacts on a regular basis with managers, employees, vendors and consultants regarding the
City’s computer resources and services.

Attends and participates in professional group meetings,; stays current on essential knowledge and
practices by obtaining necessary training, and subsequently providing the latest training and
assistance to staff on use of applications as appropriate.

Provides user support for micro computer, network, e-mail, security, database, and web systems
and hardware.

Plans, prioritizes and schedules work and tasks for project team members.

Performs other duties as assigned.

Knowledge of:

Operation, design, configuration, services, and troubleshooting of wireless, wide, and local area
network systems.

Client-server networking, hardware, and software.

Server administration utilities, troubleshooting tocls, scripting, and communication protocols.
industry standard computer, server, printer, communications, security, anti-virus, anti-spam, anti-
spyware, database, and collaboration hardware and software products.

Methods and techniques of developing technical manuals, instructional materials, and teaching
students.

Principles and practices of network security, threat assessment, intrusion prevention, intrusion
detection, infrusion containment, and forensic security investigation.

Principles and practices of project management.

Methods, techniques, and tools for evaluating network performance, capacity, and topology.
Operations and characteristics of a breadth of computer systems, applications, hardware, software,
switches, routers, firewalls, concentrators, printers, sniffers, protocol analyzers, and peripheral
equipment. ‘

Enterprise backup systems software and technologies; inciuding physical and virtual system
backup, restoration, and disaster recovery.

Fiber optic, wireless, and copper cable based networking technology and tools.

Video streaming technology and formats.

Pertinent federal, state, and local laws, codes, and regulations.

Skill and Ability to:

Ptan, evaluate, develop, implement, and manage MAN/MWAN/LAN and wireless network systems.
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+ Deploy physical and virtual servers and scftware systems based on physical or virtual servers.

+ Troubleshoot and resolve Domain, server, workstation, wireless, and network operational problems.
Evaluate network topology, traffic flow, latency, and interconnection and apply technical principles
and concepts o develop solutions to current problems or recommend enhancements.

Evaluate, test, implement, and support network systems.

Analyze and take steps to protect the network from intrusion or damage. Investigate anomalous
network issues and mitigate impacts from intrusions, spywarefvirus activity.

Analyze and resolve technical problems using logical and methodical processes.

« Analyze problems, identify aliernative solutions, project consequences of proposed actions, and
implement recommendations in support of City goals. ‘

+ Research, analyze, and evaluate new technology and methods of utilizing existing technology more
efficiently or cost effectively.

o Research and prepare disaster recovery plans including tape systems and alternate
hardware/software solutions.

» Establish and maintain effective working relationships with City staff, vendors, and members of the
public.

e QOrganize, direct, and review the work of assigned staff or teammates.

Write clearly and effectively. Communicate ideas and issues to management, peers, and staff.
Document systems and processes.

Possession of a valid California Class C driver's license. Possession of an MCSE and security
certifications relevant to the technology installed in the City’s environment.

Any combination equivalent to training and experience that could likely provide the required knowledge,
skills and abilities would be qualifying. A typical way to obtain the knowledge, skills and abilities would
be: an MCSE and security certification, six years experience in a position equivalent to Information
Systems Analyst. Knowledge of Microsoft client & server operating systems, MS Office, Internet, mail,
security, and database software, web, security technology products. Experience with network
discovery technology such as analyzers/sniffers, and intrusion prevention technology would assist in
qualifying. A Bachelor's Degree in Computer Science, Computer Engineering, Information Systems or
Telecommunications from an accredited college or university is highly desirable.

Requires vision {(which may be corrected) to read small print.

¢ Requires mohility to stand, stoop, reach and bend; mobility of arms to reach and dexterity of hands
to grasp and manipulate small objects.

¢ Requires the ability to stand for long periods.

+ Requires the ability to walk long distances.

* Requires the ability to perform work which involves frequent lifting, pushing and/or pulling of objects
which may approximate 50 pounds and may occasionally weigh up to 100 pounds.

* |s subject to office environmental conditions.
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City of Beverly Hills - Class Specification Bulletin Page 1 of 2

. . Class Code:
Network Administrator BVOO

CITY OF BEVERLY HILLS
Established Date: Jun 14, 2007
Revision Date: Jul 2, 2007

SALARY RANGE

$41.33 - $51.35 Hourly
$3,306.00 - $4,107.69 Biweekly
$7,163.00 - $8,900.00 Monthly
$85,956.00 - $106,800.00 Annually

JOB SUMMARY:
UNDER ADMINISTRATIVE DIRECTION, DESIGNS, DEVELOPS, ARCHITECTS ADVANCED

DATA SYSTEMS SOLUTIONS AND STRATEGIES FOR THE FOLLOWING: 1) AN ENTERPRISE
CLASS LAN COMPRISED OF CONVERGED TECHNOLOGIES IN VOICE, VIDEO AND DATA
SERVICES, SYSTEMS AND DELIVERY 2) ADVANCED TRANSPORT SOLUTIONS AND
STRATEGIES FOR A CARRIER CLASS METROPOLITAN AREA NETWORK SUPPORTING
ADVANCED SERVICE DELIVERY TECHNOLOGY FOR MULTIPLE AUTONOMOUS SYSTEMS 3)
ADVANCED TRANSPORT INFRASTRUCTURE IN SUPPORT OF LAN/WAN/MAN ENVIRONMENTS
ENCOMPASSING INSIDE AND OQUTSIDE FIBER AND COPPER DISTRIBUTION 4)
AUTONOMOUS WIRELESS SYSTEMS BASED ON WIFI AND GSM TECHNOLOGIES AS WELL
AS MAINTING SYSTEMS ADMINISTRATION AND MANAGEMENT FUNCTION AND SOLUTIONS
FOR A UNIFIED LAN/WAN/MAN WIRED AND WIRELESS ENVIRONMENT. IS THE PRINCIPAL
DRIVER AND CONDUIT FOR PROMOTING, DEVELOPING AND MAINTAINING A FOCUS THAT
DELIVERS A LONG-TERM COHESIVE TECHNOLOGY PLAN FOR ALL RELATED PROJECTS AND
INITIATVES THAT UNIFIES AND STREAMLINES SERVICES DELIVERY.

MAJOR DUTIES:
* Works cooperatively with others and accepts direction from supervisors.

» Plans, designs, architects and executes large complex converged solutions.

s Evaluates and implements current and emerging communications technologies as
appropriate to the mission and priorities of the organization achieving optimal benefit while
avoiding technical and financial risk.

» Vels, reviews, tests and makes recommendations on products, services and solutions in
technologies dealing with IT, IT networks, network security and converged systems
solutions. .

» Serves as a principal expert advisor on all matters dealing with computer networking
technology and maintain primary responsibiiity for supporting computing networks and data
communications infrastructure; this includes troubleshooting and repair, management and
control, design and instaliation, and educating constituents.

» Maintains expertise in a wide range of computing hardware and software.

* Provides workforce back-up and augments the technical skills of other systems managers
and technicians in the organization.

» Assists in aspects of long and short range planning for Information Technology.

» Participates in the design, planning and implementation of construction projects and
renovations to ensure that computing and communications infrastructure issues are suitably

addressed to meet current and long-term technological goals.

—

D,
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» Acts as lead technical consultant for inside and outside projects dealing with IT.

s Plans, documents, and performs complex maintenance windows that involve significant
configuration changes on the network.

» Works effectively and systematically with Information Security personnel to ensure

comprehensive network security across all platforms.
* Provides daily support and moniforing of system and system events organization wide.

REQUIRED QUALTFICATIONS:
» Any combination of education and/or experience that has provided the knowledge, skills

and abilities necessary for acceptable job performance such as: Bachelor’s degree in
Computer Science, Computer Engineering, Information Systems, or a related field, and
three years supervisory or managerial experience in a medium to large production
environment on a 24/7 support schedule ensuring critical system availability.

= 10 years or more of industry experience in a multitude of technologies, vendors,

environments and disciplines.

KNCWLEDGE, SKILLS & ABILITIES:
» Strong working knowledge in deployment, configuration and maintenance of Extreme

Networks, Cisco and Juniper equipment.

+ In-depth knowledge of ExtremeWare, EXQS, Cisco I0S and Juniper QS in an
ISP/LAN/MAN/WAN/Carrier internetworking environment.

« Ability to develop service delivery classification providing Quality of Service (QoS)
leveraging 802.1Q, 802.1p, TOS, DSCP and HQoS.

« Capable of utilizing complex test and troubleshooting equipment including but not limited
to BERT testers, light meters, OTDRs, sniffers, and protocol analyzers.

» Strong working knowledge of SNMP and network management platforms and tools

including open source,
= Background knowledge and experience dealing with multiple network system

environments such as UNIX, Linux and Windows.

» Working knowledge of voice and video transport technologies and service delivery.

» Ability to develop telemetry required for capacity planning purposes.

» Effective working knowledge of industry standards and technologies for network services
delivery such as Ethernet, LACP, EAPS, STP, TCP/IP, VRRP, RIP, OSPF, ISIS, BGP, and

Virtual Routing.

» Excellent written and oral communication skills

» Flexible and able to work independently and as a part of a team.

+ Knowledge of industry established standards and best practices as it pertains to design

implementation of computer networks.
= Extensive experience with major computer equipment hardware, software, applications

and solutions specific to government.

+ Experience in designing, developing, implementing, and supporting large scale network
systems for large companies, organizations or environments.

+ Hands on experience with the provisioning, troubleshooting, and understanding of
transport technologies Carrier Ethernet, MPLS, ATM, SONET, PDH, Optical, DWDM.

s Operational experience with security configurations and issues including firewalls and IDS
and IPS systems. ‘

» Extensive operational experience with the enterprise/carrier-class routers and switches

(experience with Extreme Networks, Cisco, and Juniper required).
» Hands-on experience with TDM and VOIP solutions. Avaya networks preferred.

W
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CITY OF BURBANK
NETWORK SUPPORT ANALYST IV

DEFINITION

Under general direction, provides comprehensive and complex technical consultation in specialty areas of
networking, including solving complex network problems; and performs related work as required.

ESSENTIAL FUNCTIONS

Responsible to review and approve procedures for network management including resource allocation;
reviews network utilization for capacity planning purposes; reviews and selects major network
applications; researches and coordinates with custormers, recommends network and workstation
standards; coordinates changes to network infrastructure fo improve performance, reliability, or
availability; performs minor and major network design and implementation; leads and supervises a
network support team; acts as a netwerk project manager; establishes designs for workstation imaging
compatibility; designs and tesis network disaster recovery plans; designs and supervises the
implermentation of automated software rollouts; performs capacity planning; researches and evaluafes
new network technology; designs and implernents complex network and server configurations; ensures

network security.

MINIMUM QUALIFICATIONS

Employment Standards
Knowledge of - computer networking principles and concepts including nefwork design and analysis

and the common elements of networking such as profocols, addressing, file servers, host machine,
network clieni/node, cable plant, and topologies.

*

Ability to - support network functions such as e-mail, file and print services, routers, firewalls, fax and
modem services, host access, client/server software and Infernet; perform assigned tasks quickly and
accurately; follow oral and written directions; use telephone; write or use keyboard to communicate
through writlen directions; write technical documentation; establish and maintain effective working

relationships with supervisors, fellow employees, and the public.

Skill in - installing, configuring, troubleshocting, repairing, maintaining, upgrading, monitoring, festing,
and evaluating network performance.

Education/Training: Any combination of education andfor experience that has provided the knowledge,
skilis, and abilities necessary for acceptable job performance as determined by the City. Example
combination includes, but is not limited to four years experience in installing, configuring, troubleshooting,
repairing, maintaining, upgrading, monitoring and evaluating network performance or one year experience
as a Network Support Analyst ill and coliege work in networking from an accredited college or university.

Special Conditions & Reguirements: The physical ability o lift compuler equipment up to 40 pounds,
physically perform sedentary fo medium work involving moving from one area to another, sufficient
hand/eye coordination to perform repelitive movements such as iyping and extensive exposure {o video
display terminals/computers. To intermittently twist fo reach eguipment surrounding desk; perform simple
and power grasping, pushing, pulling and fine manipulation;, see and hear with sufficient acuity to
successfully perform all aspects of the job; differentiate various colors of wires and diagrams; bend,
kneel, squat and twist to adjust equipment; stand, walk, bend, stoop, twist, kneei and lift.

License & Certificates: A valid California Class “C™ Driver's License or equivalent will be required at the
time of appointmenrt and a current industry recognized neiworking certification (fc be determinad at the

time of recruitment) may ba required at the time of appointment.

Est. 1/25/05



City of inglewood Job Description
Class Code: 856

NETWORK ADMINISTRATOR

DEFINITION
Under general supervision, menitors, maintains and provides technical support to the various systems

that compose the Local Area Networl.

ESSENTIAL FUNCTIONS
Essential functions, as defined under the Americans with Disabilities Act, may include the following tasks,

knowledge, skills and other characteristics. This ist of tasks is ILLUSTRATIVE ONLY, and is nota
comprehensive listing of all functions and tasks performed by pesitions in this class. Incumbents in this
class may not be required to perform all duties listed and may be required to perform additional, pesition-

specific dufies.

TASKS
Monitors and maintains various system servers; monitors server backups; assists [T help desk with

technical support and network related issues; troubleshoots network systems and applications to identify
and correct maifunctions, connectivity problems and other operational difficuliies; monitors network

funcfions, enhancements and improvements.

Develops and recommends solutions to network needs; analyzes and monitors platform needs to
maintain consistent performance; maintains data security and limited access to users other than City staff;
assists with ldentlfyrng staffing and fraining needs of department employees; drafts, composes, rewews
edits and/or revises a variety of wriiter documents, summaries and reports.

KNOWLEDGE, SKILLS AND OTHER CHARACTERISTICS

Knowledgeable of advanced network system administration principles and practices
Knowledgeable of network security methods and techniques

Knowledgeable of user support and training methods and techniques

Skilled in troubleshooting and repairing network services and systems

Skilled in following and providing oral and written instructions

Skilled in establishing and maintaining positive and productive working relationships
Ability to effectively communicate verbally and in writing in English with all levels of staff
Ability to perform essential duties with little to no immediate supervision

WORK ENVIRONMENT AND PHYSICAL REQUIREMENTS
Work is performed in an office environment. Work may require frequent standing, walking, bending and
lifting up to 80 peounds. May be exposed to repetitive motion, vision to monitor and electricat current.

QUALIFICATIONS
A Bachelors degree in Information Technclogy, Information Systems or closely related field, AND three

(3) years experience in network operation and technical support.

2005 tort
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CITY OF LONG BEACH
CLASSIFICATION SPECIFICATION

TITLE:

SYSTEMS SUPPORT SPECIALIST I - VI

DEFINITION: Under supervision, performs specialized technical work involved n the
installation and maintenance of systems software, inciuding operating systems,
database systems and software utilities and tools.

DISTINGUISHING CHARACTERISTICS:

Grade Level |

Grade Level ||

Grade Level I

Grade Level IV

Grade Level V

Grade Level IV -

under immediate supervision, performs general technical work
mainly in the installation, support and maintenance of personal
computer and small server hardware, software, operating systems

and utilities.

under immediate supervision, performs skilled technical work
mainly in the support and maintenance of personai computers and
server hardware, software, operating systems and utilities.

under general supervision, performs speciafized technical work
involved with installation, support and maintenance of moderately
complex operating systems software, and assists in system
analysis and installation activities on medium to large servers.

under limited supervision, performs highly specialized technical
work involving the installation, maintenance and accountability for
moderately complex operating systems software. Performs system
analysis and installation activities on large servers and may direct
the work of lower level technical staff or contractors.

under limited supervision, plans, develops, implements and leads
systems work that enhances end user productivity and
effectiveness. This includes coordinating efforts of team members;
promoting internal development of systems and resources; and
providing technical analysis and counsel to senior staff. Grade V
requires a four-year college degree with major coursework in
computer science or related field and two years related experience.
Six years of related experience may be substituted for the
education and experience requirement.

under general direction, provides highly specialized strategic
technical advice and consulting services to senior staff. Grade VI
requires a four-year college degree with major coursework in
computer science or related field and two years related experience.
Six years of related experience may be substituted for the
education and experience requirement.

9



CITY OF LONG BEACH
CLASSIFICATION SPECIFICATION Page 2 of 2

SYSTEMS SUPPORT SPECIALIST I-VI (continued)

EXAMPLES OF DUTIES:

Installs, customizes, maintains, and integrates operation system software;

Installs and maintains database management systems, data communications
systems and software utilities and tools;

Defines backup, recovery, and security procedures for all databases and systems

software products/programs;
Analyzes operating systems and software, defines problems and develops problem

solutions or coordinates resolutions through the use of vendors;

Monitors systems performance and reports capacity status;

Develops, maintains, and/or updates system procedures and documentation;
Ensures system integrity and reliability o minimize downtime;

May evaluate end user requests and concerns and analyze current systems to
determine appropriate steps to be taken to meet needs or prevent problems;

May perform feasibility analysis and evaluate potential solutions;

May prepare reports, documentation, and plans for designs and system

enhancements;
May plan, prioritize and schedule work and tasks for project team members;

May prepare or evaluate training materials and manuals;
Performs other related duties as assigned.

MINIMUM REQUIREMENTS:

Two-year college degree with major coursework in computer science or related field
and two years of related experience, one of which must be equivalent to a Systems
Technician, OR completion of a certificatde program or technical school in computer
science or related field and two years of related experience one of which must be
equivalent to a Systems Technician, OR a four-year college degree with major
coursework in computer science or related field and one year experience equivalent
to a Systems Technician; '

Experience may be substituted for education on a year-for-year basis;

Some positions require an extensive background investigation;

A valid California Driver's License may be required,

Thorough knowledge of the principles, techniques, and methods used in acquiring,
developing, implementing and/or enhancing computer hardware and software;
Ability to work effectively with others through the use of solid interpersonal/people -

skills.

HISTORY:

Establishea 10/61/1989%

Grade Level lif consolidated with Systems Programmer i.
Grade Level IV consolidated with Systems Programmer I1.

7
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CITY OF LONG BEACH
CLASSIFICATION SPECIFICATION

Page 3of 3

SYSTEMS SUPPORT SPECIALIST I VI {continued)

Grade Level V consolidated with Systems Programmer 1.

Grade Level Vi consolidated with Systems Programmer V.

Approval/Adoption Dates: 07/12/2000

apn —
e —



City of Pasadena ~ Class Specification Bulletin Page 1 of 3

Information Technology Analyst Class Code:
III 045931

CITY OF PASADENA
Established Date: Aug 1, 2004
Revision Date: Mar 31, 2007

SALARY RANGE

$37.07 ~ $46.34 Hourly
$2,965.70 - $3,707.12 Biweekly
$6,425.67 - $8,032.09 Monthly
$77,108.10 - $96,385.12 Annually

DEFINITION:
Under general direction, analyzes large and complex computer and/or communications

systems; plans, designs, implements, troubleshoots and enhances systems or networks at
the pre-application level,

CLASS CHARACTERISTICS
The Information Technology Analyst III is the advanced journey leve! for the IT Analyst

series, Incumbent works independently to diagnose and resolve more complex problems
and projects than the IT Analyst I and II. Incumbent possesses higher knowledge,
experience and skill levels than the Information Technology Analyst I and II levels and
generally exercises independent judgment in performing assigned duties. The incumbent
has authority over determining work methods and decisions required to complete work.
Work may require the development of recommendations based on directive, policies and
regulations. The work is judged on overall results by supervisory and management

personnel.

ESSENTIAL FUNCTIONS:
These functions may not be present in all positions in this class. When a position is to be

filled, the essential functions will be noted in the announcement of position availability.

Programs and analyzes computer and/or communications hardware and software. Designs,
"develops, tests and maintains new applications.

Diagnoses, troubleshoots and resolves problems with computer and/or communications
systems.

Consults with customers to assess n_eeds. Receives, researches, responds to and resolves
customer questions and complaints. i

Consults with system operators and technicians to ensure operational integrity,
maintenance and system reliability. Trains customers and provides support to ensure
proper and effective utilization of computer and/or communications systems.

Develeps techniques for anaiyzing and evaiuating system efficiency; assists with
evaluations; and conducts research, testing and feasibility studies.

Analyzes, researches, optimizes utilization and resolves complex hardware and software

12
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City of Pasadena - Class Specification Bulletin Page 2 of 3

problems. Performs performance tests, runs diagnostic procedures, researches
documentation and modifies software/hardware to resolve problems.

Provides user support. Consults with users and instructs users regarding operating
procedures to optimize operations and avoid operating problems.

Performs system operations such as backup duties, printing reports and advising users on
data backup and recovery.

Provides technical information for planning, installing and upgrading information systems
and networks.

Complietes specialized development projects.
Establishes and maintains system security.
Performs system engineering and administration.

Programs, configures, installs and upgrades hardware, software and network components.
Tests new software and hardware and researches new technologies.

Documents policies, procedures and processes.
Assists in developing section policies and goals.

QUALIFICATION GUIDELINES:
Any combination of education and/or experience that has provided the knowledge, skills

and abilities necessary for acceptable job performance such as: Bachelor's Degree in
Cornputer Science, Computer Engineering, Electrical Engineering, Information Systems,
Telecommunications or closely related field and four years related work experience.

Knowledge, Skills and Abilities
Considerable knowledge of principles and practices regarding computers and

communications as they relate to city departments.

Ability to establish and maintain working relationships and communicate both orally and in
writing with customers, co-workers, consultants, and vendors. Ability to advise and provide
instruction to others; develop, interpret and analyze technical data and information. Ability
to advise and provide interpretation regarding the application of policies, procedures and
standards to specific situations. Ability to exercise the judgment, decisiveness and creativity
required in situations involving the evaluation of information against measurable criteria to
determine consequences and identify and select alternatives. Ability to analyze and
interpret complex computer and communications systems o sclve system operating

problems.

Ability to operate a personal computer and peripherals, telephone, calculator, fax machine,
common hand tools, test instruments and specialized tools associated with hardware
installation. Ability to obtain vendor certifications. Ability to learn and adapt to new
technologies. Ability to exert moderate physical effort to lift, push, pull and/or carry
equipment; bend, stoop and crouch; coordinate hands and limbs in instaliing and
connecting cables and equipment; physical strength and agility to lift up to 40 lbs, bend in
all directions, squeeze with arms and hands, puil and lower up to 40 Ibs; Ability to sustain
pralonged visual concentration and sit for long periods of time.

\5
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Excellent customer service skills required.

SPECIAL REQUIREMENTS:
Possession of a valid Class C California driver's license is required at fime of appointment

and as a condition of continued employment., FCC General Class radio/telephone Operator’'s
license may be required. Vendor certifications may be required. Work may be reguired on
evenings, weekends and holidays. Position may require on-cali status during non-office

hours for emergencies.

CLASS DATA:
PROBATIONARY WORK TEST PERIOD = One year

FLSA = Exempt
EEO = Professionai

UNIT = PMA PRO

Formerly: Systems Analyst
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Approved: 5/16/00

City of Redondo Beach
Resolution: CC-0005-55

Class Specification

INFORMATION SYSTEMS SPECIALIST

DEFINITION

Under general supervision from the Information Systems Manager, install and maintain personal
computer systems, network and related equipment; perform technical and administrative work in
administering the City’s network infrastructure and information systems; provides technical
guidance to computer technicians as necessary; and does related work as required.

EXAMPLES OF DUTTES

Installs, upgrades, troubleshoots and maintains City wide Novell network and Windows 95/98
based personal computer hardware, software and applications; maintains and supports the City’s
computer network infrastructure which includes providing network, workstation, telephone,
software, and user support services to City users; monitors and maintains the data communications
network to ensure the network functions properly; assists all City departments with software and
hardware support through periodic installation, maintenance, upgrades and troubleshooting of
equipment and software; provides support for terminal, personal computer, printer and print queue
problems and malfunctions and take appropriate corrective action; makes recommendations
regarding the purchase of computer equipment; works with and supervises the installation and
repair work from outside vendors; refurbishes and rebuilds older computer equipment as necessary;
asset/inventory management of PC’s, printers, components and software; maintains user and
technical documentation; prepares reports and other related information as required. May be

required to work shifts, weekends and/or holidays.

MINIMUM QUALIFICATIONS

Knowledge of: Operating and maintaining IBM compatible personal computers within a municipal
networked environment; data communications networks and equipment; DOS, Windows 95/98, MS
Office 97, communications and utilities software; Novell NetWare, Windows NT, Novell
GroupWise, Internet support, UNIX familiarity is a plus; the operations and management of local

area networks; project management practices.

Ability to: Meet the physical employment standards prescribed in the Industrial Relations and
Insurance Support Services Job Analysts; install, maintain, operate and configure computer
hardware and software; provide support for the City’s computers and users; troubleshoot personal
computer and hardware problems and malfunctions and offer recommendations; effectively
understand and follow oral and written directions; communicate clearly and concisely, both orally
and in writing; establish and maintain effective working relationships with others; operate a motor

vehicle in the State of California.

Education and Experience: Requires a high school diploma or GE.D. and three (3) years of
technical experience in performing a full range of personal computer support and networking
activities. One year of experience may be substituted by a Bachelors degree. Must have a valid

California driver’s license at time of employment.
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NETWORK ENGINEER Class Code:

City af
Santa Menica®

CITY OF SANTA MONICA

SALARY RANGE

$38.75 - $47.83 Hourly
$3,099.69 - $3,826.62 Biweekly
$6,716.00 - $8,291.00 Monthly
$80,552.00 - $99,492.00 Annually

REPORTS TOQ: Systems and Network Officer

DEPARTMENT: Information Systems

DIVISION: Technical Services

APPROVED: Personnel Board 7/25/07 {rev.); 5/22/2002

JOB SUMMARY: Responsible for the overall integration of the enterprise-wide network including the
planning, design, installation, maintenance, management, and coordination of the City's local and wide area

networks. Provides top-levetl technical expertise with advanced knowledge and experience in the area of local
and wide area networking, wireless technologies, communications infrastructure standards and best practices,

and related hardware/software solutions.

MAJOR DUTIES:

Plans, designs, installs, configures and maintains a large enterprise network consisting of local, wide,
metropelitan, campus area and wireless networks (LAN, WAN, MAN, CAN and Wi-Fi).

Studies vendor LAN, WAN, CAN, MAN, VLAN, WVLAN solutions to determine those that best meet the City's
requirements and standards. Advises management and end-users on software and hardware solutions or
upgrades that improve system and operation effectiveness for all network systems.

Reviews netwark initiatives and ensures that solutions follow standards and align with the department’s
technology strategies.

Conducts research on emerging products, services, protocols and standards in support of network systems
procurement and development efforts.

Designs and maintains communication facilities including intermediate data frame (IDF)}, main distribution
frame {MDF)}, main point of entry (MPQE), data centers and computer rooms. Prepares scope-of-works,
specifications for Structured Communications Cabling Standards for new build-outs of voice and data

communications facifities and related equipment.

Manages all network hardware and equipment, including routers, switches, virtual private network {VPN)
bridges; optics transport devices; network management and security appliances; channel service unit/data

service unit (CSU/DSU); and patch panels.

Monitors performance of the network and software applications to identify potential prablems and bottlenecks.
Troubleshoots and resolves network problems.

Manages and maintains communication assets, including fiber optic network, and designs and manages
construction of pathways for outside plant cabling in the public-right-of-way.

\\
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Develops carrective action and resolutions with vendars, as appropriate, which may include vendor support for
instailing upgrades or patches and configuring and optimizing ail network hardware, software and

communication lnks.

Analyzes and resolves end-user voice and data communication problems that originate from the Help Desk in a
timely and accurate fashion. Provides end-user training, when required.

Ensures enterprise-wide security of the network and addresses appropriate recovery and redundancy issues.
Manages security and access to resources on the network, including firewall, VPN and Inirusion Detection

systems. Refines network access policies and practices.

Manages configuration and connection security for all networks {LAN, WAN, MAN, VLAN, WLAN), systems that
provide or restrict access to internal and external systems, and web sites in accordance with department
policies and guidelines, access security of databases, thin client applications, and data transferred both

internally and externally.
Designs, performs, and oversees penetration testing of all systems in order to identify system vulnerabilities.

Assists in the development and execution of security plans for protection of City business data from
unauthorized internal or external access.

Develops, implements and maintains pelides, procedures, and associated training plans for network
administration, usage, and disaster recovery.

Creates and maintains documentation as it relates to network configuration, network mapping, processes, and
service records.

Provides network monitoring and reporting, security, and system usage and trending. Monitors firewall log,
intrusion detection logs, and network traffic for unusual or suspicious activity.

Assists in the design and implementation of IT disaster recovery plan.

Provides technical guidance to Telecommunications, Systems, Software applications and Support Services staff
and assists department staff with implementations of voice, data, video and wireless applications on the

network,

Serves as the project manager for network development projects involved with voice, video, data, radio and
wireless communications, including surveiliance, traffic management systems, public-safety applications and

public-works applications.

Assists in the design and implementation, configuration and management of municipal fiber optic network
conduit, cabling and equipment.

Negotiates with vendors on pricing and other terms and conditions for all networking infrastructure and related
solutions.

Provides on-call technical assistance and ensures network connectivity of all servers, workstations, wireless
access points, telephony equipment and network appliances.

Perfarms other related duties, as assigned.

MINIMUM QUALIFICATIONS:

Knowledge, Abilities and Skilis:

Knowledge of:
Planning, design, installation, maintenance and operation of local and wide area network equipment and

operating systems.
Multi-platform operating systems, i.e. Windows NT/2000/2003, Unix, HP-UX, Linux, Cisco I0S5 and all desktop

operating systems. .
Warking technical knowledge of current network hardware, protocdls, and standards, including Ethernet, the 7
layers of the open systems interconnection (OSI} model, internet protocol (IP) addressing, Wireless 802.11x
(a,b,g,n) communications protocols, network infrastructure services including domain name service (DNS),
windows internet name service {(WINS), dynamic host configuration protocol (DHCP), virtual tocal area network

1
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(VLAN), virtual private network {(VPN), pre-boot execution envireonment (PXE), wake on lan (WOL) & voice over

internet protoco! (VoIP).

Standards of and best practices in network security.
Fiber-optic, copper media and implementation of structured communications cabling system {SCCS} using

available and next generation technologies.

Network transport selutions using DSL, Broadband Cable, Frame-Relay, T-1, GigE, Sonet, coarse wavelength
division multiplexing (CWDM) and dense wavelength division multiplexing (DWDM).

Applicable data privacy jaws and practices.

Effective customer service technigues,

Ability te:
Plan, design, impiemeant, operate, administer and maintain large enterprise networks.

Manage network security and network node management systems.
Organize and implement cutside plant projects in the public-right-of-way, from design to final restoration,
including drawings, bidding, noticing, job-site monitoring, acceptance and documentation.

Determine cost effective methods to implement technologies throughout the City's network.
Communricate clearly and effectively, both orally and in writing.

Provide effective customer service.
Establish and maintain cooperative and effective working relationships with City employees and the public.

Education, Training and Experience:

Graduation frem an accredited college or university with a Bachelor’s degree in Information Systems or
Compuier Science or closely refated field.
Three years of recent, paid work experience in designing, installing and management of focal and wide area

networks running voice, video and data applications over Ethernet, fiber-optic and wireless technologies, and
i hands-on hardware/software troubleshooting. Possession of Cisco Networking (CCNA, CCNE) or Microsoft

(MCSA, MCSE) Certification desirable.

Licenses and Certificates;

Possession of a valid Class C driver license.

SUPPLEMENTAL INFORMATION:

SUPERVISION RECEIVED:

Works under the administrative and technical supervision of the Systems and Network Officer who outlines
work, occcasionally reviews work in progress and periodically reviews completed work.

SUPERVISION EXERCISED:

May exercise technical supervision over Technical Services Specialists, on a project basis, making detailed
work assignments, periodically reviewing work in progress and carefully reviewing completed work.

WORKING CONDITIONS:

Work is generally performed in a busy office environment. Position requires frequent visits to off-site locations.
Physical demands may include climbing, bending and stooping and movement of objects requiring motions

such as lifting and carrying.

1789
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Ciass Code: 1525 October 2005
~ City of Torrance {Revised)
Civil Service. Representation Unit. Professional
TG EXPRESS INTEREST i THIS POSITION, CLICK HERE
Information Technology Analyst
Definition

Under direction, performs professional and technical duties in one of the
following areas: 1) Applications and Programming, 2} Network Operations, 3)

IT User Support, 4) IT Network Support.

Applications and Programming supports multiple computer application
subsystems including system analysis, computer program implementations,
support and maintenance of subsystems, enhancement of ongoing systems,
and development of computer logic flowcharts for analysis and integration into

a computer prograrm.
Network Operations maintains, tests, monitors, troubleshoots and provides

"on-cail" technical support of the City's Local and Wide Area Networks (LANs
and WANSs), and all related network software and hardware.

IT User Support supervises staff and coordinates the installation, testing,
implementation, and maintenance for all reported IT hardware and software
problems, or system problems and training.

IT Network Support coordinates the maintenance, testing, monitoring,
security and troubleshooting for all centralized server IT hardware and

software. :
Distinguishing Characteristics

Distinguished from Systems Analyst in the level and compiexity of the systems
and projects assigned, the scope of work performed, and the assigned area of
responsibility. Assignments at this level are generally limited in scope and are
set within procedural frameworks established by higher level positions. Work
requires the incumbent to exercise some judgement in selecting appropriate
established guidelines to foliow; significant deviations require prior approval.
Interpretation of general administrative or operational policies is necessary.
Work is reviewed upon completion for overall results.

Supervision Exercised/Received

Recieves direction from Systems Aﬁafyst or management staff. May provide
direct supervision to information Technology Specialist staff.

Examples Of Duties
The following describes the principal responsibilities and functions; however, they may vary

depending upon assignment, and ar not all-inclusive.

» Assist in the analysis of client requirements for new and existing systems,
makes subsequent recommendations, and designs appropriate systems to

A
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improve automation of City processes and client productivity.

¢ Plans and conducts training sessions for users and CIT staff as needed.

» Demonstraies continuous effort to improve operations, decrease turnaround
times, streamline work processes, and work cooperatively and jointly to
provide the highest ievel of customer service to our users.

» Maintains up-to-date, accurate maintenance records of all information
technology and network components and inventory of all system hardware
and software including charges for labor and parts.

= [Implements, maintains, and updates backup and recovery programs fo
ensure system recovery can be achieved in the event of serious failure, to
include backing up and storing of backup storage data medium as required

by department and legal standards.

in addition to the duties listed above,_incumbents assigned fo the specific areas lisfed below
perform the following:

Applications and Programming

e Prepares specifications for revision of existing computer programs,
including operating procedures for users and computer operating
personnel.

» Prepares test material for each program and reviews the results.

» Analyzes problems and prepares concept design specifications for existing
system; trouble-shoots existing and new program applications.

» Researches, recommends and implements applications upgrades,
enhancements, and required modifications to keep current and meet the

end-user needs.
» Prepares detailed documentation and flow charts.

Network Operations

+ Mainfains and configures Local Area Networks (LANs) and Wide Area
Networks (WANSs) utilizing various network management applications and
common industry diagnostic tools and technologies.

e Acts proactively and reactively to manitor network activity, in order to
maintain optimum performance, minimize down-time, and insure optimum
network performance and security.

e (nstalls, configures and maintains network equipment such as, but not
limited to, routers, switches, hubs, and other related equipment and cabling

schemes.

IT User Support

» Plans and directs the work of staff. Instructs, assigns, plans and reviews
work, coordinates activities, maintains standards, allocates personnel and
provides input on performance evaluations. Assists in the selection of new
employees, acts on employee problems, recommends and implements
employee discipline. '

e Provides training, advice and assistance as needed.

¢ Handles non-routine or complex installation, testing, implementation, and
maintenance for all reported IT hardware and software problems, network

or system problems and training.

70
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Provides technical user support and training.

Monitors computer activity to maintain optimum performance.
Performs regular security audits to safeguard equipment and system.
Manages and administers user passwords.

IT Network Support

Handles non-routine or complex maintenance, testing, monitering, security
and troubleshooting and technical support for all centralized and server IT
hardware and software.

Administers and maintains email accounts, internet access, and server
roorm.

Monitors computer use activity to maintain optimum performance.
Performs security audits to safeguard equipment and system.

Assists in the research of new technical sclutions to improve the City's
network functions.

When assigned as supervisor, coordinates day-fo-day operations including
assignment of work, training, advice and assistance as needed.

Examples of Other Duties
The following are dulies generally performed by incumbents in this position, but are not

considered to be principal job duties.

May serve as project leader for user or department specific information
technology or network requirements.
Performs related duties as required.

Minimum Qualification Guidelines

Knowledge of:

Data modeling, process modeling, form design, and control procedures.
Project organization necessary to achieve objectives, controls resources,

and report status.

e Data input methods and control techniques used for computer processing.

e Proper English usage, spelling, grammar and punctuation.
+ Federal, State, County and Municipal laws, regulations, rules, policies, and

procedures perfaining fo depariment operations.

e General City operations.
e LAN, WAN, Internet, and intranet networking characteristics, protocols,

technologies, applications, and integration concepts.

In addition to the above, incurnbents assigned fo the specific areas listed below are also

expected foc have knowledge of the following:

Application and Programming

e Computer systems and applications.
= Computer programming and control languages currently in use by the City

of Torrance.
Data base organization access and retrieval techniques.

Principles of conducting a business system analysis, design, and
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specifications including the analysis of office procedures, eqguipment and
methods.

= Forms design and report [ayouts.

» Application and data security.

Network Operations

¢ Contemporary network environmenis, hardware platforms, topologies and
operating structures, and related equipment and tools.
e Current Federal, State and local legisiation pertaining to network

technology.
» Routing, switching and hub concepts, circuit and packet switching,

broadcast vs. collision domains, network address translation and

configurations, and firewall technology.
s Network traffic variances, performance parameters, traffic collisions, packet

types and network security/privacy procedures.

IT User Support

e Computer integration to communication devices, control systems, and other
computerized devices.

+» Computer security, software flaws, and patches.

s Helpdesk technologies.

{T Network Support

o Compuier integration fo communication devices, control systems, and other

computerized devices.
e Computer security, software flaws, and patches.
» Centralized computer hardware design, fault tolerance, and capacity

planning.
Ability to:

e Understand and carry out complex oral and written instructions;
comprehend and make inferences from written material.

¢ Anticipate problems, develop solutions, to implement a plan of action;
reason both logically and creatively.

# Follow-through on assignments including providing feedback and continual
refinement.

o Exercise independent action and judgment within established guidelines.

e Learn and utilize new skills and information to improve job performance and
efficiency.

e Perform several tasks simultaneously, prioritize and meet deadiines.

o Establish rapport quickly and effectively with groups and individuals and
maintain effective working relationships with those encountered in the
course of work both internal and external to the City. .

o Communicate effectively orally and in writing.

e Deal tactfully and effectively with the public.

License or Certificate

01
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Must possess and maintain an appropriate California driver's license.
Professional certification in applications, hardware and systems used by the

City is highly desirable.

Education and Experience

Any combination of education and experience that provides the required knowledge and
skills is qualifying. A typical way to obtain the knowledge and skills would be:

An Associate's degree in Data Processing or Computer Sciences or a
Certificate in Data Processing;

Applications and Programming

Three years of progressively responsible information technology experience
consisting of systems design, program design, coding, testing, implementing
and documenting business application systems currently in use by the City.

Network Operations

Three years of journey level related experience LANMWAN and telecommunications in an
information technology organization with at least two years of professional technical
experience working with network operations and equipment currently in use by the City.

IT User Support

Three years of journey level related experience in techrical computer suppoert with at least two
years of professional technical experience with computer equipment and software currently in

use by the City.
{T Network Support

Three years of journey level experience in computer support with at least two years of
professional technical experience working with computer equipment and network software

currently in use by the City.

Special Requirements
Performance of the essential duties of this class includes the following physical demands

and/or working conditions.

Requires the ability to perform data or information entry into a keyboard device
and the ability to remain in a sitting position for extended periods of time. Also
requires some walking and climbing, some lifting and carrying objects of
moderate weight (up to 50 pounds) and/or the operation of vehicles or tools in
which manipulative skilis and sufficient hand/eye coordination to perform semi-
skilled repetitive movements are used. Tasks require sound and visual
perception and discrimination. Tasks are regularly performed without
exposure to adverse environmental conditions.

Must be available to respond to emergency call outs during and after normal
work hours.

Career Ladder information

Experience gained in this classification in addition to training and course work
may serve to meet the qualification guidelines for Systems Analyst,
Information Technology Manager ¢r Communications Manager.

9%
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i NETWORK ADMINISTRATOR o Coa00
nau

Sty ol BN el
Ghstoinia 108

CITY OF WEST HOLLYWOOD
Revision Date: Sep 5, 2006

SALARY RANGE

$30.93 - $39.53 Hourly
$2,474.40 - $3,162.40 Biweekly
$5,361.20 - $6,851.87 Monthly
$64,334.40 - $82,222.40 Annually

JOB SUMMARY:
Performs a variety of complex technical functions related to network administration,

including: coordinating migration and instailation projects; researching products and
operation systems; checking the status of critical services; providing local area network and
email support to users; troubleshooting and resolving system problems; creating technical
documentation; and providing assistance through a help desk.

EXAMPLES OF DUTIES:
ESSENTIAL JOB FUNCTIONS: (All responsibilities may not be performed by all incumbents.)

Monitors the status of critical services; reviews taped backups, servers, indexers, iogs, etc.
Coordinates various information systems projects; plans and oversees system migrations.

Creates information systems technical documentation for staff; maintains disaster recovery
materials.

Coordinates the development and generating of system reporis; creates work plans; makes
changes to networks based on report requirements/needs; analyzes reports.

Integrates new servers into information system network acquires and instalis hardware,
software and other operating systems; configures software to work with network; attaches

servers.
Provides advice to and works with Heip Desk staff to resoive user problems.
Oversee the adding, deleting and changing of user accounts.

Researches information systems products and operating systems.

Configures networks, including: installing drivers; installing network communication
protocols; and making connections to printers.

Researches and tests new technology and make recommendations.

Meets with department representatives from througnout the organization to consuit on
projects, information requirements and technical support.

IMPORTANT JOB FUNCTIONS:

24
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Researches product specifications and secures bids; purchases hardware, software and
related items; prepares check requests and related documentation; conducts and maintains

inventory of computer hardware and software.

Disseminates a variety of information and/or reports to various agencies, division, or
departments via telephone, mail, email or FAX.

Maintains and upgrades knowledge, skills, and development by attending seminars and
training programs and reading trade and professional journals and publications.

Reports administrative and/or operational problems to supervisor.
May serve as backup for other positions within the department.
Performs other related duties as assigned.

MINIMUM QUALIFICATIONS REQUIRED:
Education and Experience:

Bachelor's degree from an accredited four-year college or university in a related field; and,
Two to three years of progressively responsible related experience; or,

Any combination of education, training and experience which provides the required
knowledge, skills, and abilities to perform the essential functions of the job.

Licenses and Certifications:
Valid California Driver's License

Certified Systems Engineer

KNOWLEDGE, SKILLS, AND ABILITIES:
Knowledge of:

Applicable state, federal and local ordinances, codes, laws, rules and regulations and
legislative issues.

Computer systems technology, protocols, administration utilities and operating systems.
Network interface and configuration techniques.

Email systems.

Integration and use of office automation applications and diagnostic utilities.
Record keeping, report preparation, filing methods and records management techniques.

Skifl in:

Using a computer and all computer applications to perform the essential and important
functions of the job.

25
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Instaliing and configuring computer software, hardware and protocols.

Troubleshooting information systems problems.
Preparing clear and concise reports, correspondence and other written materials.
Using tact, discretion, initiative and independent judgment within established guidelines.

Researching, compiling, and summarizing a variety of informational and statistical data and
materials.

Organizing work, setting priorities, meeting critical deadlines, and following up on
assignments with a minimum of direction.

Applying logical thinking to solve problems or accomplish tasks; to understand, interpret
and communicate complicated policies, procedures and protocols.

Communicating orally with internal staff, pubic, and City and government officials in order
to give and receive information in a courteous manner.

Operation and routine maintenance of complex, computer servers and related hardware and
software

Operation and routine maintenance of general office machine, such as copiers, facsimiles
machines, and telephone systems

Abilities:

Ability to read and interpret documents such as operation and maintenance instructions,
procedure manuals, and so forth,

Ability to learn City accounting and purchasing policies and procedures.

Ability to understand and carry out written and oral instructions, giving close attention to
detail and accuracy.

Ability to establish and maintain effective working relationships with others.

Ability to identify confidential material and information and maintain confidentiality of same.

Ability to communicate in English both orally and in writing at the appropriate level.
Ability to perform mathematical calculations at the appropriate level.
Ability to deal with probiems involving several variables in complex situations.

While performing the essential functions of this job, the incumbent is regularly required to
sit; use hands to finger, handle, or feel objects; move about/crawl on hands and knees or
hands and feet; bend body downward and forward, requiring full use of the lower

extremities and back muscles; reach with hands and arms; speak and hear; use color,

sound, texture, odor and shape perception and discrimination; and frequently push, pull
and /Jor fift up to 50 pounds with proper safety equipment or heavier with appropriate

assistance.

AV
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Working Conditions:

Work is performed in a normal office environment, computer room and/or in the field where
there may be extreme temperatures, exposure to sun, dirt and/or dust. The incumbent is
required to travel to various locations to complete the essential functions of the job.

The incumbent's working conditions are typically moderately loud. When working in
computer rooms, the incumbent is exposed to cold temperatures.

This class specification should not be interpreted as all inclusive. It is intended to identify
the essential functions and requirements of this job. Incumbents may be requested to
perform job-related responsibilities and tasks other than those stated in this specification.
Any essential function or requirement of this class will be evaluated as necessary should an
incumbent/applicant be unable to perform the function or requirement due to a disability as
defined by the Americans with Disabilities Act (ADA). Reascnable accommeodation for the
specific disability will be made for the incumbent/applicant when possible.
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RESOLUTION NO. 2009-R

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
CULVER CITY, CALIFORNIA, ADOPTING A REVISED
CLASSIFICATION AND SALARY PLAN TO INCLUDE THE
POSITION OF NETWORK ADMINISTRATOR AND
RESCINDING RESOLUTION NO. 2008-R072.

NOW, THEREFORE, the City Council of the City of Culver City, California,

DOES RESOLVE as foliows:

1.  The Classification and Salary Plan attached hereto as Exhibit “A” and
incorporated herein by reference, which includes the new position of Network
Administrator, is hereby adopted by establishing the salary range for Network Administrator
to 530.

2. Resolution 2008-R072 is hereby rescinded.

3.  The Chief Financial Officer is hereby directed to adjust and pay
salaries of the City employees in accordance with the Classification and Salary Plan

adopted and approved by this Resolution.

4.  This Resolution is effective immediately upon its adoption.

APPROVED and ADOPTED this day of 2009.

D. SCOTT MALSIN, Mayor
City of Culver City, California

ATTEST: S TO FORM:

MARTIN COLE - CAROL A. SCHWAB -
City Clerk < City Attorne
AOSIOOOS/-I ﬁm ty y
-
Ve
2L
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CLASSIFICATION AND SALARY PLAN

AIC & Heating Technician GENSV 483 A SKWOD1 27.616 4,788.77 441.28
483 B SKWO01 20.027 5,031.35 60,376.16
483 c SKWO001 30.5M1 528857 . 63,462.88
483 > SKWO001 32.070 5,558.80 66,705.60
483 E SKWC01 33.708 584272 70,112.64
Account Clerk GENSV 400 A ASALO4 18.280 3,168.53 38,022.40
400 B ASAQD4 18.215 3,330.60 38,967.20
400 C ASAQ04 20.188 3,500.99 42,011.84
400 D ASAQD4 21.230 3,679.87 44,1568.40
400 E ASAQC4 22.316 3,868.11 46,417.28
Accountant GENSV 479 A PRAOO1 27.072 4,692.48 58,308.76
479 B PRAQO1 28.455 4,932.20 56,186.40
479 C PRAOO1 20.800 5,184.23 62,210.72
479 D PRAOC1 31.437 5,448.08 65,388.96
479 E PRAOC1 33.044 5,727.63 68,731.62
Accountant GENSV 497 A PRADOZ2 29.612 5,132.75 61,592.96
497 B PRAQO2 31.125 5,395.00 64,740.00
497 c PRAOOZ 32.716 5,670.77 68,049.28
497 D PRADD2 34.388 5,960.59 71,527.04
497 E PRAQG2 36.145 6,265.13 75,181.60
Accounting Technician GENSY 439 A ASA002 22.205 3,848.87 46,186.40
439 B ASA002 23.342 4,045.95 48,56561.36
438 c ASA002 24508 4,248.05 50,976.64
439 D ASAD02 25,755 4,464.20 53,570.40
439 E ASAQ02 27.072 4,892.48 56,309.76
Admin Clerk GENSV 398 A ASCO04 18.098 3,136.08 37,643.84
398 B ASC004 18.025 3,297.67 39,572.00
398 c ASC004 19.998 3,466.32 41,5695.84
398 D ASCO004 21.020 3.643.47 43,721.60
398 E ASCOn4 22.085 3,829.80 45,957 .60
Admin Secretary GENSV 438 A ASCO08 22.085 3,829.80 45,957.60
438 B ASCOG8 23.228 4,025.84 48,310.08
438 c ASC008 24389 4,227.43 50,729.12
438 D ASC008 25827 4,442 01 53,304.16
438 E ASC008 26,937 4,660.08 56,028.96
Admin Secretary-Ltd/Prov-BENE GENSV 438 A ASCO18 22.085 3,828.80 45,957.60
438 B ASC018 23.226 4,025.84 48,310.08
438 c ASCO018 24.389 4,227 43 50,728.12
438 D ASC018 25.627 4,442 01 53,304.16
438 E ASC018 26.937 4,669.08 55,028.96
Admin Secretary-SH/AC/SUPY GENSV 448 A ASCO12 23.226 4,025.84 48,310.08
448 B ASCO12 24.389 4,227.43 50,720.12
443 C ASC012 25.827 4,442.01 53,304.16
448 o ASCO12 26.937 4,668.08 56,028.96
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448 E ASC012 28.313 4,907.59 58,891.04
Animal Services Officer- LTD GENSV 428 A PS0015 21.020 3,843.47 43,721.80
428 B P80O015 22.095 3,829.80 45,957 .60
428 c PSO015 23.226 4,025.84 48,310.08
428 D PS0015 24.389 4,227.43 50,729.12
428 E PSO015 25.627 4,442 01 53,304.16
Assoc Analyst GENSV 475 A PAAQDO1 26.537 4,599.75 55,196.98
475 B PAAQDT 27.893 483479 58,017.44
475 C PAADD1 29.318 5,081.79 60,981.44
475 D PAADO1 30.818 5,341.44 64,097.28
475 E PAADO1 32.391 5814.44 67,373.28
Assoc Engineer GENSV 530 A PRECO3 34.906 6,050.37 72,604.48
530 B PREOO3 36.690 6,359.60 76,315.20
530 C PREOOD3 38.565 6,684.60 80,215.20
530 D PREQO3 40.535 7,026.07 84,312.80
530 E PREQCO3 42 607 7.385.21 88,622.56
Assoc Engineer-CR GENSV 550 A PREGO9 38.565 6.684.60 80,215.20
550 B PREGO9 40.535 7.026.07 84,312.80
550 c PREQO9 42,607 7,385.21 88,622.56
550 D PREQJO2 44,784 7,762.56 93,150.72
550 E PREQD9 47.073 8,159.32 97,911.84
Assoc Engineer-EiT GENSV 540 A PREDOS 36.690 6,359.60 76,315.20
540 B PREQOS 38.565 £,684.60 80,215.20
540 c PREQO8 40.535 7.026.07 84,312.80
540 3} PREQO8 42 607 7.385.21 88,622 .56
540 E PREOCS 44784 7,762.56 893,150.72
Assoc Microcomputer Analyst GENSYV 438 A TCio02 22.095 3,829.80 45,957.60
438 B TCIO02 23.228 4,025 84 48,310.08
438 C TCI002 24389 4,227 43 50,729.12
438 b TCI002 25627 4,442.01 53,304.16
438 E TCIO02 26.937 4,669.08 56,028.96
Assoc Planner GENSV 509 A PRP0O5 31.437 5,449.08 65,388.26
509 B PRPO05 33.044 572763 68,731.52
509 c PRP0OS 34.732 6,020.21 72,242 .56
509 D PRPO05 36.507 6,327.88 75,934.56
509 E PRPO005 38.373 6,651.32 79,815.84
Asst Engineer GENSV 494 A PREQCO2 29.172 5,056.48 80,677.78
494 B PREQO2 30.663 5,314.92 63,779.04
494 c PREOO2 32.230 5,588.53 67,038.40
494 D PREQOZ 33.877 5,872.01 70,464.16
494 E PRE0OG2 35.608 6,172.05 74,084.64
Asst Engineer-CR GENSV 514 A PREQOO7 32.230 5,586.53 67.038.40
514 B PREOO7 33.877 5,872.01 70,464.18
514 c PREOO7 35.608 6,172.05 74,064.684
514 3} PREQO7 37.428 6,487.52 77,850.24
514 E PREOG? 39.340 6,818.93 81,827.20
Asst Engineer-EiT GENSV 504 A PREOOB 30.663 5,314.92 63,779.04
504 B PREOOCE 32.230 5,586.53 §7,038.40
504 C PRECOB 33.877 5,872.01 70,464.16
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504 D PREOOG 35.608 6,172.05 74,064.64
504 E PREOCS 37.428 6,487.52 77,850.24
Asst Planner GENSVY 481 A PRP0O0O2 27.343 4,739.45 56,873.44
481 B PRPO0O2 28,740 4,981.60 58,779.20
481 c PRP0O0OZ 30.209 5,236.23 62,834.72
481 D PRPOO2 31.753 5,503.85 66,046.24
481 £ PRPOG2 33.375 5,785.00 69,420.00
Automated Enforcement Tech GENSV 428 A ASC023 21.020 3.643.47 43,721.60
428 B ASC023 22.095 3,820.80 45,957.60
428 c ASC023 23.226 4,025.84 48,310.08
428 D ASC023 24.389 4,227.43 50,729.12
428 E ASC023 25627 4,442.01 53,304.16
Building & Safety Inspector GENSVY 475 A OAI003 26.537 4,599.75 55,196.96
475 B OAI003 27.893 4,834.79 58,017.44
475 c OAI0D3 29.318 5,081.79 60,981.44
475 D QAIQD3 30.816 5,341.44 64,097.28
475 E OAI003 32.391 5,614.44 67,373.28
Building Engineer GENSV 517 A SKS006 32.716 5,670.77 68,049.28
517 B SKS008 34.388 5,960.59 71,527.04
517 C SKS008 36.145 6,265.13 75,181.60
517 D SKS006 37.992 6,585.28 79,023.386
517 E SKS006 39.933 6,821.72 83,060.64
Building Services Specialist GENSV 381 A SMLO14 16.628 2,882.19 34,586.24
381 B SMLO14 17.478 3,020.52 36,354.24
381 Cc SMLO14 18.371 3,184.31 38.211.68
381 D SMLO14 19.312 3.347.41 40,168.96
381 E SMLO14 20.299 3,518.49 42,221.92
Bus Operator GENSV 423 A SMDO01 20.502 3,553.68 42,644.16
423 B SMDQ01 21.550 3,73533 44,824.00
423 c SMDQ01 22.653 3,926.52 47,118.24
423 D SMDOG1 23.800 4,125.33 49,504.00
423 E SMDOO01 24 996 4,332.64 51,991.68
Bus Operator X GENSV 403 A SMDG0O 18.5566 3,216.37 38,596.48
Business Tax Inspector GENSV 440 A OAI008 22.316 3,868.11 46,417.28
440 B OAIoO8 23.458 4,066.05 48,792.64
440 Cc OAIOCS 24.628 4,268.85 51,226.24
440 D QAICo8 25.884 4,486.56 53,838.72
440 E OAIG08 27.207 4,715.88 58,580.56
Buyer GENSVY 518 A PASQOS 32.879 5,699.03 £8,388.32
518 B PAS006 34.560 5,890.40 71,884.80
518 C PAS006 36.326 6,296.51 75,568.08
518 D PASQ08 38.182 6.618.21 79,418.56
518 E PAS006 40,133 6,856.39 83,476.64
Cement Finisher GENSY 444 A SKwW002 22.767 3,846.28 47,355.36
444 B SKW002 23.917 4,145.61 49,747.36
444 C SKWO02 25121 4,354.31 52,251.68
444 D SKWQ002 26.405 4,576.87 54,022.40
444 E SKW002 27.754 4,810.68 57,728.32




Claims Technician GENSV 438 A QAI001 22.095 3,829.80 45,357.60
438 B OAI0D1 23.228 4,025.84 48,310.08
438 C QAIOC1 24 389 422743 50,729.12
438 D OAIDO1 25627 4,442.01 53,304.16
438 E OAI001 26.937 4.669.08 56,028.96
Clerk GENSVY 349 A ASC024 14.175 2,457.00 29,484.00
349 B ASC0O24 14.900 258267 30,892.00
349 C ASC024 15.662 271475 32,576.96
349 D ASC024 16.463 2,853.58 34,243.04
349 E ASCG24 17.304 2,999.36 35,892.32
Clerk Typist GENSV 368 A ASCO01 15.583 2,701.05 32.412.64
368 B ASCO01 16.380 2,839.20 34,070.40
368 C ASC001 17.219 2,984 63 35,815.52
388 D ASCO01 18.098 3,136.99 37.643.84
368 E ASCO01 19.025 3,297 .67 39,5672.00
Code Enforcement Analyst GENSY 503 A PAADCO4 30.511 5,288.57 63,462.88
503 B PAADO4 32.070 5,558.80 66,705.60
503 C PAADQ4 33.708 584272 70,112.64
503 D PAAOO4 35.431 6,141.37 73,696.48
503 E PAADD4 37.242 6,455.28 77.463.36
Code Enforcement Officer GENSV 457 A QAIC0E 24270 4,206.80 50,481.60
457 B OAIODB 25.500 4,420.00 53,040.00
457 C QAIODE 26.803 4,645.85 55,750.24
457 D OAICDS 28173 4.883.32 58,599.84
457 E QAID06 29612 5,132.75 61,592.96
Communications Technician GENSV 485 A TCO001 27.893 4.834.79 58,017.44
485 B TCC001 29.318 5,081.79 60,881.44
485 C TCOO001 30.816 5,341.44 64,097 .28
485 D TCOO0M 32.391 5614.44 67,373.28
485 E TCO001 34.046 5,901.31 70,815.68
Computer Operator GENSY 448 A TCIo05 23.226 402584 48,310.08
448 B TCIO05 24.389 4,227 43 50,729.12
448 C TCI005 25.627 4,442 01 53,304.16
448 D TCI005 26.937 4.669.08 56,028.96
448 E TCI005 28.313 4,907.59 58,891.04
Custodian GENSY 371 A SMLGO1 15.819 2,741.96 32,903.52
371 B SMLOO1 16.628 2,882 19 34,586.24
371 C SMLOO1 17.478 3,029.52 36,354.24
371 D SMLOO1 18.371 3,184.31 38,211.68
371 E SMLOO1 19.312 3,347.41 40,168.96
Data Entry Clerk GENSVY 3886 A ASCO02 17.048 2,954.99 35,459.84
386 B ASC002 17.919 3,105.98 37.271.52
386 C ASCQ02 - 18.836 3,264.91 38,178.88
386 D ASCO002 19.799 3,431.83 41,181.82
386 E ASC002 20.811 3,607.24 43,286.88
Engineering Drawing & Doc Tech  GENSV 509 A TCEQD3 31.437 5,449.08 65,388.96
509 B TCEDD3 33.044 5,727.63 68,731.52
509 C TCEQ03 34.732 6,020.21 72,242 56
509 D TCEOQO3 36.507 6,327.88 75,934.56
509 E TCEGO3 38.373 6,651.32 76,815.84
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Engineering Technician GENSV 458 A TCEQO1 24.508 4,248.05 50,576.64
459 B TCEQO1 25.755 4,484.20 53,570.40
459 c TCEOO1 27.072 4,692.48 56,309.76
459 D TCEOC1 28.455 493220 59,186.40
459 E TCEQ01 29.809 5,184.23 62,210.72
Enterprise Business Analyst GENSV 529 A TCIO14 34.732 6,020.21 72,242.56
529 B TCID14 36.507 6,327.88 75,934.56
529 C TCIO14 38.373 6,651.32 79.815.84
529 D TCIO14 40.334 6,991.23 83,894.72
529 E TCi014 42.395 7,348.47 88,181.60
Equipment Maint Supervisor GENSV 486 A SKS007 29.465 5.107.27 61,287.20
496 B SKSs007 30.871 5,368.31 64,419.68
496 C SKS007 32.553 5,842.52 67,710.24
496 D SKS007 34217 5,930.95 71,171.36
496 E SKS007 35.965 6,233.93 74,807.20
Equipment Service Worker GENSV 400 A SMLO08 18.280 3,168.53 38,022.40
400 B SMLOOo8 19.215 3,330.60 39,967.20
400 Cc SMLOCS 20.198 3,500.99 42,011.84
400 D SMLO08 21.230 3,679.87 44,158.40
400 E SMLOO8 22.316 3,868.11 46,417.28
Events Supervisor GENSV 506 A SMRO03 30.971 5,368.31 64,419.68
506 B SMRO03 32.553 5,642.52 67,710.24
506 C SMRO003 34.217 5,930.95 71,171.38
506 D SMRQ03 36.145 6,265.13 75,181.60
506 E SMR003 37.803 6,552.52 78,630.24
Facilities Leadworker GENSV 485 A SKWO016 27.893 4,834.79 58,017.44
485 B SKwo18 29.318 5,081.79 60,981.44
485 C SKW018 30.8186 5,341.44 64,097.28
485 D SKW016 32.391 5,814.44 87,373.28
485 E SKwWo18 34.046 5,801.31 70,815.68
Facilities Maint Crew Leader GENSV 485 A SKS009 25247 4,376.15 52,513.76
465 B SKS008 26.537 4,599.75 55,196.96
465 C SKS009 27.893 4,834.79 58,017.44
485 D SKS009 29.318 5,081.79 60,981.44
465 E SKS00g 30.816 5,341.44 64,097.28
Facilities Maint Worker GENSV 422 A SMLOOZ 20.399 3,535.83 4242992
422 B SMLO02 21.442 3,716.61 44 599.36
422 C SMLO02 22.540 3,806.93 46,883.20
422 D SMLO02 23.684 4,105.23 49,262.72
422 E SMLO02 24872 4,311.15 51,733.78
Fire Prevention Spec GENSV 524 A PS0004 33.877 5.872.01 70,464.16
524 B PS0004 35.808 6,172.05 74,064 64
524 C PS0004 37.428 6,487 52 77,850.24
524 D PS0004 35.340 §,818.93 81,827.20
524 E PS0O004 41.351 7,167.51 86,010.08
Fire Prevention Spec-Cert GENSV 534 A PSO010 35.608 6,172.05 74,064.64
534 B PS0O010 37.428 6,487.52 77.850.24
534 Cc PS0O01C 39.340 6,818.93 81,827.20
534 D PS0010 41.351 7.167.51 86,010.08
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534 E PSO010 43.464 7,533.76 90,405.12

Forensic Specialist GENSV 408 A TCP0O1 29.760 5,158.40 61,900.80
498 B TCPQOO1 31.281 5,422 .04 65,064.48

498 C TCPOO 32.879 5,689.03 £8,388.32

498 D TCPOO1 34.560 5,990.40 71,884.80

498 E TCPQOO1 36.326 6,296.51 75,558.08

Forensic Unit Supervisor GENSY 555 A TCS006 38537 6,853.08 82,236.96
555 B TCS006 41557 7.203.21 86,438.56

555 C TCS006 43.681 7.571.37 90,855.48

555 D TCS006 45,913 7,958.25 95,499.04

555 E TCS006 48 259 8,364.89 100,378.72

GIS Analyst GENSV 529 A TCIO17 34.732 6,020.21 72.242.56
529 B TCI017 36.507 6,327.88 75,934.56

529 C TCIO17 38.373 6,651.32 79,815.84

529 D TCIO17 40.334 6,991.23 83,89472

529 E TCIO17 42 395 7.348.47 88,181.60

GIS Technician GENSV 462 A TCl012 28.883 5,006.39 60,076.64
492 B TCi012 30.359 526223 63,148.72

492 C TCI012 31.910 5,531.07 66,372.80

492 D TCI012 33.541 5,813.77 69,765.28

492 E TCIO12 35255 6,110.87 73,330.40

Graphic Services Assistant GENSY 309 A ASO004 18.189 3,152.76 37.833.12
369 B ASO004 19.120 3,314.13 38,769.60

389 C ASQ004 20.087 3,483.48 41,801.76

399 D ASQQ04 21125 3,661.67 43,940.00

399 E ASQ004 22205 3,848.87 46,188.40

Graphic Services Supervisor GENSV 470 A TCO007 25.884 4,486.56 53,838.72
470 B TCO007 27.207 4,715.88 56,590.56

470 C TCO007 28.597 4,956.81 59.481.76

470 D TCO007 30.059 5,210.23 6262272

470 E TCO007 31.595 5,476.47 65,717.60

Hazardous Materials Technician GENSV 448 A TCO00S 22995 3,985.80 47.829.60
: 446 B TCO005 24151 4,186.17 50,234.08

445 C TCO005 25.373 4,397 99 52,775.84

446 D TCO005 28.670 4,622.80 5547360

446 E TCO005 28.032 4,858.88 58,306.56

Heavy Equipment Operator GENSV 440 A SMD002 22.316 3,868.11 46,417.28
440 B SMDO02 23.458 4,066.05 48,792.64

440 C SMD002 24628 4,268.85 51,226.24

440 D SMDQ02 25.884 4,486.56 53,838.72

440 E SMD002 27.207 471588 56,590.56

Heavy Truck Driver GENSV 432 A SMD0O03 21.442 3,716.61 44 599.36
432 B SMD003 22.540 3,906.93 46,883.20

432 C SMDQ03 23.684 4,105.23 49,262.72

432 b SMDO03 24 872 431115 51,733.76

432 E SMDO003 26.143 453145 54.377.44

Help Desk Technician GENSY 44 A TCIG13 23.342 4,045.85 48,551.36
449 B TCI013 24.508 4,248.05 50,976.64

449 C TCI013 25.755 4,464.20 53,570.40
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449 D TCI013 27.072 4,692.48 56,306.76
449 E TCI013 28.455 493220 59,186.40
Housing Assistant GENSV 480 A PASQ04 24.628 4,268.85 51,226.24
480 B PASO04 25.884 4,486.56 53,838.72
450 C PASC04 27.207 4,715.88 56,580.56
460 D PAS004 28.597 4,956.81 59,481.76
460 E PAS0O04 30.059 521023 62,52272
Housing Specialist GENSY 485 A PASOCS 29,318 5,081.79 60,981.44
495 B PAS005 30816 5,341.44 64,097.28
485 C PAS005 32.391 5614.44 67,373.28
495 D PAS005 34.046 5,901.31 70,815.68
495 E PAS005 35,786 6,202 .81 74,434.88
Human Resources Svc Associate  GENSV 465 A PAAQDS 25,247 4 376.15 52.513.76
465 B PAAQOOS 26.537 4,599.75 55,196.96
485 C PAACDS 27.893 483479 58,017.44
455 D PAAQOG 29.318 5,081.79 60,981.44
465 E PAAQQS 30.816 5,341.44 64,097.28
Human Resources Technician GENSV 465 A PAAQG2 25247 4,376.15 52,513.76
465 B PAAQO2Z 26.537 458875 55,196.96
465 C PAAQOZ 27.893 4,834.79 58,017.44
485 D PAAQO2 29.318 5,081.79 60,981.44
465 E PAADQ2 30.816 5,341.44 64,097 .28
HVAC Maintenance Worker GENSVY 472 A SKW0O15 26.143 4,531.45 54, 377.44
472 B SKWO15 27.479 4,763.03 57,156.32
472 C SKW015 28.883 5,006.39 60,076.64
472 D SKW015 30.359 5,262.23 63,146.72
472 E SKWO015 31.910 5,531.07 66,372.80
Information Systems Analyst GENSV 519 A TCio18 33.044 572763 68,731.582
519 B TCIO18 34732 6,020.21 72,242 56
519 C TCI18 36.507 6,327.88 75,934.56
519 D TClO18 38.373 6,6561.32 79,815.84
519 E TCIO18 40.334 6,991.23 83,894.72
Information Technology Analyst GENSV 477 A PAADOS 26.803 4,645.85 55,750.24
477 B PAADQS 28.173 4,883.32 58,599.84
477 C PAADOS 29.612 513275 61.592.96
477 [ PAADOS 31.1258 5,395.00 64,740.00
477 E PAADDS 32716 567077 68,049.28
Irrigation Maint Tech GENSV 422 A TCO002 20.399 3,535.83 4242092
422 B TCOO02 21.442 3,716.61 44,599 .36
422 C TCO002 22.540 3,908.93 46,883.20
422 D TCO002 23.684 4,105.23 4926272
422 E TCO002 24872 4,311.15 51,733.76
Jailer GENSV 422 A PS0O005 20.399 3,535.83 42,429 92
422 B PSO005 21.442 3,716.61 44 599.36
422 C PSO0C05 22.540 3,906.93 46,883.20
422 D PS0O005 23.684 410523 4926272
422 E PSO005 24872 4.311.15 51,733.76
Laborer GENSV 385 A SMLO03 16.962 2,940.08 35,280.96
385 B SMLO03 17.828 3,080.38 37,084.32
-
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385 C SMLOO3 18.742 3,248.61 38,983.35
385 B SMLOC3 18701 3,414.84 40,978.08
385 E SMLCO3 20.707 3,589.21 43,070.56
Land Use Compliance Specialist GENSV 503 A QAIOD4 30.511 5,288.57 63,462.88
503 B OAlOD4 32.070 5,558.80 66,705.60
503 C QAIOD4 33.708 584272 70,112.64
503 D 0AI0D4 35.431 6,141.37 73,696.48
503 E CAID04 37.242 6,455.28 77,463.36
Legal Secretary GENSV 469 A ASCO006 25755 4,464.20 53,570.40
469 B ASC008 27.072 4,692 48 56,309.76
489 C ASCO08 28.455 4,932.20 58,186.40
469 D ASCO086 29.909 5,184.23 62,210.72
469 E ASCO06 31.437 5,449.08 65,388.96
Maintenance Carpenter GENSV 452 A SKW003 23.684 41056.23 49,262.72
452 B SKWO03 24,872 4,311.15 51,733.76
452 Cc SKWO003 26.143 4,531.45 54 377.44
452 D SKW003 27616 4,786.77 57.441.28
452 E SKWQ03 29.027 5,031.35 60,376.16
Maintenance Electrician GENSV 475 A SKWO005 26.537 4,500.75 55,196.96
475 B SKWQ005 27.893 4,834.79 58,017.44
475 C SKWO005 29.318 5,081.79 60,981.44
475 D SKWO005 30.816 5,341.44 64,097.28
475 E SKWO005 32.391 561444 67,373.28
Maintenance Painter GENSY 451 A SKW006 23.570 4.085.47 49,025.60
451 B SKW006 24.749 4,289.83 51,477.92
451 C SKWO006 26.014 4,509.09 54,109,12
451 D SKWO008 27.343 4,739.45 56,873.44
451 E SKWO006 28.740 4,981.60 59,779.20
Maintenance Plumber GENSV 475 A SKWO0Q7 26.537 4,593.75 55,196.96
475 B SKW007 27.893 4,834.79 58,017 .44
475 C SKW007 28.318 5,081.79 60,981.44
475 D SKWO007 30.816 534144 64,097.28
475 E SKWO007 32.391 5614.44 67,373.28
Maintenance Worker | GENSV 394 A SMLO05 17.741 3,075.11 3690128
394 B SMLOOS 18.648 3,232.32 38,787.84
394 C SMLOOS 19.603 3,397.85 40,774.24
354 D SMLOOS 20.604 3,571.36 42 856.32
384 E SMLCO5 21.658 3,754.05 45,048.64
Maintenance Worker Il GENSY 4086 A SMLO0B 18.836 3,264.91 39,178.88
406 B SMLOO0B 19.799 3,431.83 41,181.92
406 C SMLOCS 20.811 3,607.24 43,286.88
406 D SML.006 21.875 3,791.67 45,500.00
406 E SMLO06 22995 3,985.80 47.829.80
Mechanic GENSVY 455 A SKWO008 24.034 4,165.89 498990.72
455 B SKWO008 25247 4376.15 5251376
455 C SKWO008 26.537 4,599.75 55,196.96
455 D SKW008 27.893 483479 58,017.44
455 E SKW008 28.318 5,081.79 60,981.44
Mechanic Assistant GENSV 429 A SKWO00S 21.125 3,661.67 43,940.00
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429 B SKW00g 22.205 3.848.87 46,186.40
429 Cc SKWO009 23.342 4,045.85 48,551.36
428 D SKW009 24.508 4,248.05 50,976.64
429 E SKWO09 25.755 4,484 20 53,570.40
Microcomputer Analyst GENSV 481 A TCI004 27.343 4,739.45 56,873.44
481 B TCI004 28.740 4,981.60 §9,778.20
481 c TCI004 30.209 5236.23 62,834.72
481 b TCICO4 31.753 5,503.85 66,046.24
481 E TCI004 33.375 5,785.00 69,420.00

QOccupancy Specialist GENSV 357 A ASCO007 14.752 2,5657.01 30,684.16
357 B ASC007 15.506 2,687.71 32,252.48
357 C ASCO07 16.299 2,825.16 33,901.92
357 D ASCO07 17.133 2,969.72 35,636.64
357 E ASCO07 18.008 3,121.39 37,456.64
Office Assistant GENSVY 416 A ASC005 19.799 3,431.83 41,181.92
416 B ASCO005 20.811 3,607.24 43,286.88
4186 C ASCO05 21.875 3,791.67 45,500.00
416 D ASCO005 22.995 3,985.80 47,829.60
416 E ASCO005 24 151 418617 50,234.08
Office Automation Specialist GENSV 459 A ASO008 24508 4,248.05 50,976.64
459 B ASO008 25.755 4,464.20 53,570.40
459 C ASOQ08 27.072 4,692 48 56,309.76
459 D AS0008 28.455 4,932.20 58,186.40
459 E AS0008 29.909 5,184.23 62,210.72
Park Maintenance Crew Leader GENSV 446 B SMS002 24.151 4186.17 50,234.08
448 c SMS002 25.373 4,397 99 52,775.84
445 D SMS002 26.670 4,622 .80 55,473.60
445 E SMS002 28.032 4,858.88 58,306.58
Park Maintenance Crewleader GENSV 446 A SMS002 22 995 3,985.80 47 829.60
Park Patroi Officer GENSV 428 A PS0002 21.020 3,643.47 4372160
428 B PS0002 22,095 3,829.80 45,957.60
423 C PSC002 23.226 4,025.84 48,310.08
428 D PSO002 24.389 4,227.43 50,729.12
428 E PS0O002 25.627 4,442 01 53,304.16
Parking Enforcement Officer GENSV 411 A PS0O007 19.312 3,347 41 40,168.96
411 B PS0007 20.299 3,518.49 4222192
411 C PSO00G7 21.336 3,698.24 44,378.88
411 D PSO007 22.428 3,887 52 46,650.24
411 E PS0007 23.570 408547 49,025.60
Parking Meter Technician GENSV 42¢ A SKWO010 21.125 3,661.67 43,940.00
429 B SKWO010 22.205 3,848.87 45,186.40
429 C SKWO10 23.342 4,045.95 48,551.36
429 D SKWO010 24.508 4,248.05 50,976.64
429 E SKWO010 25.755 4,464 20 53,570.40
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Payroll Technician GENSV 459 A ASAQD3 24.508 4,248.05 50,976.64
453 B ASAQ03 25755 4,464.20 53,570.40
459 C ASADO03 27.072 4,692 .48 58,309.76
459 D ASADC3 28.455 4,932.20 59,186.40
459 E ASAD03 29.908 5,184.23 62.210.72
Permit Technician GENSYV 418 A ASCO003 19.799 3.431.83 41,181.92
416 B ASCO003 20.811 3.607.24 43,286.88
4186 o ASCO003 21.875 3,791867 45,500.00
416 D ASC003 22985 3,985.80 47.829.60
4186 E ASCO003 24.151 4,186.17 50,234.08
Pest Control Technician GENSV 445 A TCO003 22995 3,885.80 47,8298.60
446 B TCO003 24.151 4,186.17 50,234.08
446 C TCO003 25.373 4,397.99 52,775.84
446 D TCOO003 26.670 4,622.80 55,473.60
446 E TCO003 28.032 4,858.88 58,306.56
Pest Control Technician-Cert GENSV 456 A TCO008 24 151 4,186.17 50,234.08
456 B TCO006 25373 4,397 .99 52,775.84
456 C TCOO06 26.670 4,622.80 55,473.60
456 D TCO006 28.023 4.857.32 58,287.84
455 E TCO006 29.465 5107.27 61,287.20
Plan Check Engineer GENSV 524 A PREQGO4 33.877 5872.01 70.464.16
524 B PREQ0O4 35.608 6,172.05 74,064.64
524 C PREQD4 37.428 6,487 .52 77.850.24
524 D PREOO4 39.340 6,818.93 81,827.20
524 E PREOO4 41,351 7,167.51 86,010.08
Plan Check Engineer-CR GENSY 544 A PREO11 37.428 6,487 52 7785024
544 B PRED11 39.340 6,818.93 81,827.20
544 C PREO1T1 41.351 7.167.51 86,010.08
544 D PREO11 43.464 7.533.76 90,405.12
544 E PREO11 45,685 7,918.73 95,024.80
Plan Check Engineer-EIC GENSV 534 A PREQ10 35.608 6,172.05 74,064.64
534 B PREQ10 37.428 6,487 .52 77.850.24
534 C PREO10 39.340 6,818.93 81,827.20
534 D PREQO10 41.351 7,167.51 86,010.08
534 E PREO10 43.484 7,533.76 90,405.12
Planning Technician GENSV 428 A PAS002 21.020 3.643.47 43,721.60
428 B PASG02 22.095 3.829.80 45.957.60
428 C PAS002 23.226 4,025.84 48,310.08
428 D PASQ0Z 24.389 4,227.43 50,729.12
428 E PAS002 25.627 4,442 01 53,304.16
Police Records Technician GENSV 398 A ASCO010 18.098 3,136.99 3764384
3g8 B ASCO10 18.025 3,297.67 39,572.00
388 C ASCO106 19.998 3,466.32 41,595.84
398 D ASCO010 21.020 3,643.47 43,721.680
398 E ASC010 22.095 3,828.80 45,957 60
Pocl Maintenance Technician GENSV 475 A SKW014 26.537 4599.75 55,196.96
475 B SKWQ14 27.893 4,834.79 58,017.44
475 C SKW014 29.318 5081.79 60,981.44
475 D SKW014 30.816 5,341.44 64,097.28



475 E SKW014 32.391 5614.44 67,373.28
Project Leader GENSV 538 A TCS001 36.326 6,296.51 75,558.08
538 B TCS001 38.182 6,618.21 79,418.56
538 c TCS001 40.133 6,956.39 83,476.64
538 D TCS001 42184 7,311.89 8774272
538 E TCS001 44 340 7,685.60 92,227.20
Property Technician GENSV 430 A TCPO03 21.230 3,675.87 44 158.40
430 B TCPOO3 22.316 3,868.11 46,417.28
430 C TCPOO3 23.458 4,066.05 48,792.64
430 D TCPOD3 24.628 4,268.85 51,226.24
430 E TCP0OO3 25884 4,486.56 53,838.72
Public Works Inspector GENSV 476 A QAIC09 26670 4,622 80 55,473.60
476 B OAIQ09 28.032 4,858.88 58,306.56
476 C OAID0Y 29.465 5,107.27 61,287.20
476 D OAID0S 30.871 5,368.31 64,419.68
476 E OAICD9 32.553 564252 67,710.24
Public Works Inspector - Cert GENSV 486 A OAIO11 28.032 4,858.88 58,306.56
486 B QAIO11 29.465 5,107.27 61,287.20
486 C QAID11 30971 5,368.31 64,419.68
486 D OAICT1 32.553 5,642.52 67,710.24
486 E OAI011 34.217 5,930.95 71,171.36
Records Management Coordinator GENSV 483 A ASQ005 24.996 4,332.64 51,991.68
483 B ASO005 26.273 4,553.89 54,647.84
463 C AS0005 27.616 4,786.77 57,441.28
463 D ASOQ05 29.027 5,031.35 60,376.16
463 E AS0O005 30.511 5,288.57 63,462.88
Recreation Coordinator GENSV 455 A PAROOZ 24.034 4,165.89 48,890.72
455 B PAROO2 25247 4,376.15 52,513.76
455 c PAROO2 26.537 4,599.75 55,196.96
455 D PARGOO2 27.893 4,834.79 58,017.44
455 E PAROOZ 29.318 5,081.79 60,981.44
Redevelopment Project Spec GENSY 524 A PASO07 33.877 5,872.01 70,464.16
524 B PAS0O7 35.608 6,172.05 74,064.64
524 C PASQO7 37.428 6,487.52 77,850.24
524 D PAS0OO7 39.340 6,818.93 81,827.20
524 E PAS007 41.351 7.167.51 86,010.08
Safety Officer GENSV 494 A OAl012 29.172 5,056.48 60,677.76
494 B OAIl012 30.663 5,314.92 63,778.04
494 C CAIO12 32.230 5,586.53 67,038.40
494 D OAI012 33.877 5,872.01 70,464.16
494 E QAI012 35.608 6,172.05 74,064.64
Safety Services Comm Oper GENSV 445 A PS0008 22.880 3,965.87 47,590.40
445 B PSO008 24.034 4,165.89 49,990.72
445 C PSo008 25247 4,376.15 52,513.76
445 D PS0O008 26.537 4,599.75 55,196.96
445 E PS0008 27.893 4,834.79 58,017.44
Sanitation Coflector GENSV 400 A SMLO0S 18.280 3,168.53 38,022.40
400 B SMLO0SY 19.215 3,330.60 39,967.20
400 C SMLOGS 20.198 3,500.99 42,011.84
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400 D SMLOOS 21.230 3,579.87 44,158.40
400 E SMLO09 22318 3,868.11 46,.417.28
Sanitation Crew Supervisor GENSV 452 A SMS007 23.684 4105.23 49.262.72
452 B SMS007 24872 4,311.15 51,733.76
452 C SMS007 26.143 4,531.45 54,377.44
452 D SMS007 27.616 4,788.77 57,441.28
452 E SMS007 29.027 5,031.35 80,376.16
Sanitation Dispatcher GENSV 450 A SMLO10 23.458 4,066.05 48,792.64
450 B SMELO10 24628 4,268.85 51,226.24
450 C SMLO10 25.884 4 486.56 53,838.72
450 D SMLO10 27.207 471588 56,580.56
450 E SMLO1C 28.597 4,956.81 59,481.76
Sanitation Driver GENSV 425 A SMD004 20707 3,589.21 43,070.56
425 B SMD004 21.766 377277 45,273.28
425 C SMDO04 22.880 3,965.87 47,580.40
425 D SMDO04 24.034 4,165.89 49.990.72
425 E SMDO04 25.247 4376.15 52,513.76
Sanitation Roll-Off Driver GENSV 429 A SMD005 21.125 3,661.67 43,940.00
429 B SMDO005 22.205 3,848.87 46,186.40
429 C SMDAQ05 23.342 4,045.895 48,551.36
429 D] SMDO05 24.508 4,248.05 50976.64
429 E SMDO05 25755 4,464.20 53,570.40
Scout Vehicle Operator GENSV 404 A SMLOO7 18.648 3,232.32 38,787.84
404 B SMLOO07 19.803 3,397.85 40,774.24
404 C SMLOO7 20.604 3,5671.36 42,856.32
404 D SMLOO7 21.658 3,754.05 45,048.64
404 E SMLOG7 22,767 3,946.28 47,355.36
Secretary GENSV 416 A ASC009 19.799 3,431.83 41,181.92
416 B ASC009 20.811 3,607.24 43286.88
416 C ASCO009 21.875 3,791.67 45,500.00
416 D ASC009 22,995 3,985.80 47,829.60
416 E ASCO009 24.151 4,186.17 50,234.08
Secretary-Ltd/Prov Bene GENSV 416 A ASCO19 19.799 3,431.83 41,181.92
416 B ASCO19 20.811 3,607.24 43,286.88
416 Cc ASC019 21.875 3,791.67 45,500.00
416 D ASC019 22,995 3,885.80 47,829.60
416 E ASC019 24.151 4,186.17 50,234.08
Secretary-SH GENSVY 426 A ASC013 20.811 3.607.24 43,286.88
426 B ASCO013 21.875 3,791.67 45,500.00
426 c ASC013 22.995 3,985.80 47 ,829.60
426 D ASCO013 24151 4,186.17 50,234.08
426 E ASC013 25.375 4,398.33 52,780.00
Sewer Lift Stat Electro Mech GENSYV 451 B SMLO11 24,749 4,289.83 51,477.92
451 C SMILO11 26.014 4,509.09 54,109.12
451 D SMLO11 27.343 4,739.45 56,873.44
451 E SMLO1 28.740 4,981.60 59,779.20
Sewer Lift Stat Eleciro vieche GENSV 451 A SMLO11 23.570 4,085.47 49,025.60
Sr & Social Services Spec GENSV 480 A PAS003 24,628 4,268.85 51,226.24
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460 B PAS003 25.884 4,486.56 53,838.72
460 C PAS003 27.207 4,715.88 56,580.56
460 D PASOO3 28.597 4,956.81 59,481.76
460 E PAS003 30.059 5210.23 62,522.72
Sr Account Clerk GENSVY 418 A ASAD01 19.998 3,466.32 41,595.84
418 B ASAD01 21.020 3,643.47 43,721.60
418 C ASADMM 22,095 3,829.80 45,957.60
418 D ASAQ01 23.226 402584 48,310.08
418 E ASA001 24.389 4,227 43 50,729.12
Sr Computer Programmer GENSV 513 A TCIOO7 32.070 5,558.80 66,705.60
513 B TCIo07 33.708 584272 70,112.64
513 C TCI007 35.431 6,141.37 73,696.48
513 D TCi007 37.242 6,455.28 77.463.36
513 E TCIO07 39.145 6,785.13 81.421.60
Sr Computer Programmer Analyst GENSV 549 A TCIOM 38.373 8,6561.32 79,815.84
549 B TCIOO® 40.334 6,991.23 83,804.72
549 C TCio01 42,395 7,348.47 88,181.60
549 D TCI001 44 561 7,723.91 92.686.88
549 E TCI001 46.838 8,118.59 97,423.04
Sr Engineering Technician GENSVY 478 A TCEQQ2 26.670 462280 565473.60
476 B TCEQD2 28.032 4.858.88 58,306.56
476 C TCEOD2 29.465 5,107.27 61,287.20
4786 D TCEOQ2 30.971 5,368.31 64,419.68
476 E TCEQD2 32.553 564252 6771024
Sr Enterprise Business Analyst GENSV 549 A TCI020 38.373 6,651.32 79,815.84
549 B TCI020 40.334 6,891.23 83,804.72
549 C TClo20 42 395 7.348.47 88,181.60
549 D TCI020 44 561 7,723.91 92,686.88
548 E TCI020 46.838 8,118.59 97.423.04
Sr Irrigation Maint Technician GENSV 448 A TCS005 22.995 3,985.80 47.829.60
448 B TCS005 24.151 4,186.17 50,234.08
448 C TCS005 25.373 4,397.99 52,775.84
4456 D TCS005 26.670 462280 55473.60
446 E TCS005 28.032 4,858.88 58,306.56
Sr Jailer GENSV 452 A PSO013 23.684 4,105.23 49,262.72
452 B PS0OG13 24 872 431115 51,733.76
452 C PSO013 26.143 4,531.45 5437744
452 D PS0O013 27.616 478877 57.441.28
452 E PS0013 29.027 5,031.35 680,376.16
8r Maintenance Worker GENSVY 414 A SMLOO4 19.603 3,397.85 4077424
414 B SMLOC4 20.604 3,571.36 42 856.32
414 C SMLO04 21.658 3,754.05 45,048 64
414 3] SMLO04 22.767 3,946.28 47 355.36
414 E SMLOo4 23.917 4,145.61 49,747.36
Sr Microcomputer Analyst GENSV 808 A TCI003 30.971 5,368.31 64,419.68
506 B TCI003 32.553 5,642.52 67,710.24
506 C TCIO03 34.217 5,930.95 71,171.36
508 O TCIOO3 36.145 6,265.13 75,181.60
506 E TCIO03 37.803 6,552.52 78,630.24
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Sr Project Leader GENSV 558 A TCS002 40.133 6,956.39 83,476.64
558 B TCS002 42 184 7.311.89 87,742.72

558 C TCS002 44.340 7.685.60 §2.227.20

558 D TCS002 48.605 8,078.20 96,938.40

558 E TCS002 48.987 8,491.08 101,892.96

Sr Public Works Inspector GENSVY 500 A OAIC05 30.059 5,210.23 6252272
500 B CAIQ05 31.595 5,476.47 65,717.60

500 C OAI0OS 33.209 5,756.23 66,074.72

500 D QAIQ0S 34.906 6,050.37 72,604.48

500 E QAIO05 36.690 §,359.60 76,315.20

Sr Tree Maintenance Worker GENSV 416 A SMS012 19.799 3,431.83 41,181.92
416 B SMS012 20.811 3,607.24 43,286.88

416 C SMS012 21.875 379167 45,500.00

416 D SMSQ012 22995 3,985.80 47 ,829.60

416 E SMS012 24.151 4,186.17 50,234.08

Staff Asst/Solid Waste Ops GENSV 494 A PAAGO3 29.172 5,056.48 60,677.76
494 B PAAQQO3 30.663 5,314.92 63,779.04

494 C PAADQ3 32.230 5,586.53 67.038.40

494 D PAAOQ3 33.877 5872.01 70,464.16

494 E PAAQG3 35.608 6,172.05 74,064.64

Street Lights Technician GENSV 475 A SKWO004 26.537 4,599.75 55,196.96
475 B SKWO004 27.893 4,834.79 58,017.44

475 C SKWO04 29.318 5081.79 60,981.44

475 D SKW004 30816 534144 64,097.28

475 E SKW004 32.391 5.614.44 67,373.28

Street Maintenance Crew Leader GENSVY 465 A SMS010 25.247 4 376.15 52,513.76
465 B SMS010 26.537 459975 55,196.96

465 C SMS010 27.893 483479 58,017.44

465 D SMS010 29.318 5,081.79 60,981.44

465 E SMSO1M0 30.816 5.341.44 64,097.28

Structural Rehab Spec GENSV 493 A QAI0Q7 29.027 5,031.35 60,376.16
' 493 B QAI0OY 30.511 5,288.57 63,462.88
493 C OAI007 32.070 5,558.80 66,705.60

493 D QAIo07? 33.708 584272 70,112.64

493 E OAICO7 35.431 6,141.37 73,696.48

Subdrain Crew Leader GENSV 465 A SMS008 25247 4,376.15 52,513.76
465 B SMS000 26.537 4,599.75 55,196.96

465 C SMS009 27.893 4,834.79 58,017 .44

465 D SMS009 29.318 5,081.79 60,981.44

465 E SMS009 30.818 5,341.44 64,097.28

Subdrain Worker GENSV 411 A SMLO13 19.312 3,347 41 40,168.96
411 B SMLO13 20.299 351849 42 221,92

411 C SMLO13 21.336 3,698.24 44 378.88

411 3] SMLO13 22.428 3,887.52 46,650.24

411 E SMILD13 23.570 4,085.47 49,025.60

Telecommunications Analyst GENSV 506 A TCI011 30971 5,368.31 64,419.68
5086 B TCIO11 32.553 5.642.52 67.710.24

506 C TCIO11 34.217 5,830.95 71,171.36

506 3] TCI011 36.145 6,265.13 75,181.60

508 E TCl011 37.803 6,5652.52 78,6830.24
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Traffic Painter GENSV 428 A SKWO11 21.020 3,643.47 43,721.60
428 B SKWO011 22.085 3,829.80 45,957.60
428 C SKW011 23.226 4,025.84 48,310.08
428 D SKWO011 24.389 4,227 .43 50,729.12
428 E SKW011 258627 4,442 01 53,304.16
Traffic Painting Crew Leader GENSV 488 A SKS004 25.627 4,442.01 53,304.16
458 B SKS004 26.937 4.669.08 56,028.96
468 C SKS004 28.313 4,907.59 58,891.04
468 D SKS004 29.760 5,158.40 61,900.80
468 E SKS004 31.281 5,422.04 65,064.48
Traffic Signal Technician GENSV 508 A SKW012 31.281 5,422 04 65,064.48
508 B SKW012 32879 5,699.03 68,388.32
508 C SKWO012 34.560 5,890.40 71,884.80
508 D SKwWo12 36.326 6,296.51 75,558.08
508 E SKWQ12 38.182 6,618.21 79,418.56
Training & Safety Instructor GENSV 470 A SMS005 25.884 4,486.56 53,838.72
470 B SMS005 27.207 4,715.88 56,590.56
470 C SMS005 28.597 4.956.81 59,481.76
470 D SMS005 30.059 5,210.23 62,522.72
470 E SMS005 31.595 5476.47 65,717.60
Trans/Air Quality Prog Spec GENSV 490 A AS0006 28.597 4,956.81 59,481.76
490 B AS0006 30.059 5,210.23 62.522.72
490 C ASQC006 31.595 5476.47 65,717.60
480 D AS0006 33.209 5,756.23 69,074.72
490 E AS0006 34.906 6,050.37 72.604.48
Transit Operations Supervisor GENSV 4860 A SMS004 24628 4,268.85 51,226.24
480 B SMS004 25.884 4,486.56 53,838.72
460 C SMS004 27.207 4,715.88 56,590.56
480 D SMS004 28.597 4,956.81 59,481.76
4860 E SMS004 30.059 5,210.23 6252272
Transportation Dispatcher GENSY 450 A ASO009 23.458 4,066.05 48,792.64
450 B AS0009 24 628 4,268.85 51,226.24
450 C ASO00¢ 25.884 4,486.56 53,838.72
450 D AS0009 27.207 4715.88 56,590.56
450 E ASQ009 28.597 4,956.81 59.481.76
Urban Designer GENSV 524 A PRPOO1 33.877 5,872.01 70,464.16
524 B PRPOO1 35.608 8,172.05 74,064.64
524 C PRPOO1 37.428 6,487.52 77.850.24
524 D PRPO0O1 30.340 6,818.93 81,827.20
524 E PRP0O1 41.351 7,167.51 86,010.08
Van Driver GENSV 385 A SMDO0086 16.962 2,940.08 35,280.96
385 B SMD006 17.829 3,090.36 37.084.32
385 C SMDQ08 18.742 3,248.61 38,983.36
385 D SMD006 19.701 3.414.84 40,978.08
385 E SMDO086 20.707 3,589.21 © 43,070.56
Veterans Complex Maint Coord GENSV 426 A SMS008 20.811 3,607.24 43,286.88
4265 B SMS008 21.5875 3,791.67 45,500.00
426 C SMS008 229885 3,985.80 47,820.60
426 D SMS008 24.151 4,186.17 50,234.08
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426 E SM3008 25375 4,388.33 52,780.00
Warehouse Supervisor GENSV 432 A SMS003 21.442 3,716.61 44 599 .36
432 B SMS003 22540 3,906.93 46,883.20
432 C SMS003 23.684 4,105.23 49,262.72
432 D SMSC03 24872 4,311.15 51,733.76
432 E SMS003 26.143 4531.45 54,377.44
Warehouse Wkr/Delivery Drv GENSV 402 A SMLO12 18.463 3,200.25 38,403.04
402 B SMLO12 19.408 3,364.05 40, 368.64
402 C SMLO12 20.399 3,535.83 42 429.92
402 D SMLD12 21.550 3,735.33 44 824.00
402 E SML012 22.653 3,826.52 47,118.24
Webmaster GENSV 546 A TCIO10 37.803 6,552.52 78,630.24
548 B TCIO10 39.735 6,887.40 82,648.80
546 C TCI10 41,765 7.239.27 86,871.20
546 D TCI010 43.899 7,609.16 91,300.92
548 E TCi010 46143 7.998.12 95,977.44
Webmaster-RPT GENSV 548 A TCIO10 37.803 6,552 52 78.630.24
546 B TCIHMO 38.735 6,887.40 82,648.80
546 C TCI010 41,765 7,239.27 86,871.20
Welder GENSV 453 A SKWG13 23.800 4,125.33 49,504.00
453 B SKWO013 24.996 4,332.64 51,991.68
453 C SKW013 26273 4,553.99 54,647.84
453 D SKW013 27.754 4,810.69 57,728.32
453 E SKWO013 29,172 5,056.48 60,677.76

A4



e Commission M

REGULAR MEETING OF THE dJanuary 7, 2009
CIVIL SERVICE COMMISSION 7:00 P.M.
CITY OF CULVER CITY, CALIFORNIA

Present: Chair Michael Whitaker
Vice Chair Sharon Zeitlin
Commissioner Sandy Stivers
Commissicner Richard Ochoa
Commissioner Dan Gallagher

o0o

Action Items Ttem A-3

New Classification Specification: Network Administrator
Staff provided a summary of the material of record.

Discussion between staff and Commissioners included: corrections
te language for consistency; a suggestion to expand the field in
which the bachelor’s degree can be obtained; the importance of
the Cisco certification; and clarification that the position had
been approved as a reclassification. :

MOVED BY VICE CHAIR ZEITLIN, SECONDED BY COMMISSIONER GALLAGHER,
AND UNANIMCUSLY CARRIED TO APPROVE THE NEW CLASSIFICATION
SPECIFICATION FOR NETWORK ADMINISTRATOR AS AMENDED.

olo

Minutes Approved: February 4, 20089
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